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ST MARY’S CATHOLIC PRIMARY SCHOOL
HORNCHURCH

Policy on the use of force to control 

or restrain pupils.

MISSION STATEMENT

St Mary’s is committed to generating a Catholic environment which celebrates the development of the whole person who is able to interact with the wider community in the light of Christ’s teachings.

1. The ethos of the school is such that control of pupils is based upon good personal and professional relationships between staff, pupils and parents.

2. However, Section 550A of the Education Act 1996 does allow teacher and other authorised school staff, to use such force as is reasonable to prevent a pupils from doing, or continuing to do, any of the following:

· injuring themselves or others

· causing damage to property (including the pupil’s own property)

· engaging in any behaviour prejudicial to maintaining good order and discipline at the school or among any of its pupils, whether that behaviour occurs in a classroom during a teaching session or elsewhere

· committing a criminal offence (including behaving in a way that would be an offence if the pupil were not under the age of criminal responsibility).

3. All teachers at the school are authorised to use reasonable force when it is necessary.

Other non-teaching staff have also been authorised, by the headteacher, to use reasonable force.  A list of these staff is maintained in the school office.

4. Teacher, and other authorised staff, may consider it necessary to use reasonable force where:

· action is necessary in self defence or because there is an imminent risk of injury

· there is a developing risk of injury or significant damage to property

· a pupil is behaving in a way that is compromising good order and discipline.

5. During an incident of restraint, the minimum force necessary will be used and the pupil will continually be offered the opportunity to regain self-control.  The purpose of restrain is to restore safety and good order. 

Reasonable force can be described as the minimum force required to achieve the desired result.
6. All incidents where reasonable force has been necessary to restrain pupils will be clearly recorded stating:

· the name(s) of the pupil involved

· the date and time reasonable force was used

· why reasonable force was necessary

· how restraint was carried out

· who restrained the child/young person

· how long restraint lasted

· who was present during the period of restraint

· any marks noted on the child as a result of the incident and how they occurred

· action taken – e.g. treatment – in relation to any marks or injuries occurring as a result of the incident.

7. The pupil’s parent/carer will be informed when it has been necessary to use reasonable force to 

control or restrain a pupil.

8. The relevant record will be signed and dated by the member of staff concerned, the headteacher and the nominated governor (usually the Chairperson).

9. All subsequent correspondence and/or records of interviews, accounts and witness statements will be kept together with the original record by the Headteacher.

Copy of INCIDENT RECORD attached.
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INCIDENT RECORD

Pupil’s name:……………………………………………………………………………………..Class………………………………………….

DATE and TIME of incident:…………………………………………………………………………………………………………….

WHAT HAPPENED?

(why was reasonable force used?)

HOW WAS RESTRAINT CARRIED OUT?

WHO RESTRAINED THE PUPIL and FOR HOW LONG?

ANYONE ELSE PRESENT DURING THE PERIOD OF RESTRAINT?

YES/NO

If YES: 

NAME/NAMES……………………………………………………………………………………………………………………………………….

(Please attach any witness statements, signed and dated, to this record).

ANY MARKS/INJURIES NOTED AS A RESULT OF THE INCIDENT.

PUPIL:


YES/NO

MEMBER OF STAFF:
YES/NO

If YES please complete an Accident Form (copy to be attached).

ACTION TAKEN – BY WHOM – WHEN:………………………………………………………………………………………

Injury treatment:…………………………………………………………………………………………………………………………………

Parent/carer informed:………………………………………………………………………………………………………………………

Other:………………………………………………………………………………………………………………………………………………………

Signed:
Member of staff involved:……………………………………………………………………………………….



Headteacher:…………………………………………………………………………………………………………………



Governor:…………………………………………………………………………………………………………………………

GENERAL GUIDANCE ON THE USE OF FORCE TO CONTROL

OR RESTRAIN PUPILS

INTRODUCTION

1.1. This document gives general guidance on developing a school policy on the use of reasonable force to control or restrain pupils.

1.2 It is necessary and unrealistic to suggest that teachers should touch pupils only in emergencies.  Touching younger pupils in particular is inevitable and can give welcome reassurance or comfort to the child.  However, teachers must bear in mind that even perfectly innocent actions can sometimes be misconstrued.  General guidance on physical contact with pupils is given in:

Circular 9/94 – The education of Children with Emotional and Behavioural Difficulties – paragraphs 115-117

Circular 10/95 – Protecting Children From Abuse: The Role of the Education Service – paragraphs 49-52

Circular 10/98 – The Use of Force to Control or Restrain Pupils
Employers and senior staff have a responsibility to ensure that professional behaviour applies to relationships between staff and pupils, that all staff are 

clear about what constitutes appropriate behaviour and professional boundaries and that these boundaries are maintained with the sensitive support and supervision required.  This is important both to protect pupils and minimise the risk of allegations being made against staff.  It will also enable staff to approach their role with confidence.

1.3 It is emphasised that a policy on physical restraint should be seen as part of a continuum of care and control within a school.  Therefore, it should be embedded within a school’s behaviour and discipline policy which emphasises a full range of positive approaches to pupils.

1.4 Circular 10/98 advises that schools should have a policy about the use of force to control or restrain pupils.  Head teachers should draw up such a policy with reference to this circular which provides detailed advice.

1.5 The school’s policy on the use of force must be adopted by the Governing Body and should form part of the information available to parents, pupils and any other interested parties.

1.6 The school’s senior management will need to decide how best to put the policy into operation.  It would be unwise to presume that once this is accomplished all will run smoothly.  Different staff will inevitably face a range of situations, not all of which can be anticipated, and will often have to make rapid decisions on appropriate actions.  Schools will need to devise means of monitoring the use of physical contact, particularly the frequency with which physical means of control are employed in relation to the staff and pupils involved.  This information should inform line management, policy and practice statements and training programmes.

1.7 The London Borough of Havering manual ‘Child Protection: Guidelines for Staff’ provides information on a range of child protection matters.  Appendix 10 deals with teachers or other school employees facing an allegation of physical sexual abuse, and managers should ensure that all staff are aware of the procedures in Appendix 10, as well as being aware of the school policy on the use of force.                                

